Bharatiya Jain Sanghathan

Benefits of Minority
for
Woman

2014




Compiled from Internet and Published by :

Shri. Shantilal Muttha for Bharatiya Jain Sanghathan (BJS)
Muttha Towers, Don Bosco Road, Near Golf Course,
Yerawada, Pune - 411 006. India.

Tel.: 020 - 4120 0600

Email: info@bjsindia.org

Website: www.bjsindia.org

Printed at:
Prabhat Printing Works,
427, Gultekdi, Pune 411 037. India.

For Private Circulation only.
Price :X 25/-

(Set of 6 Books T 200)
Edition : March 2014



Benefits of Minority for Woman

Chapter 1

Preface

20 FETEST 2098 Bl HART BN o el
AT Bl AT TR TR ICTAEAD BT &1l HaTod
fpar| AR AU A TGS AHET B
qRedT, frefr, TSR U HefHInoT & &8 fagiy

et



Benefits of Minority for Woman Preface

fe=r = @1 vd fafayu dissnan o feenfmra st @1 atfusse oy
PN | T§ ST TATH & IeAqT & fou =7y ey 8)

a A arumRy, ohwee, RE, R, smewis, @i,
HACIURR, HEWREE, U3, ITLHRRI, IR, IATH, afess &ond,
FIgRT 557 TSt A ST TS B gga A ) IsA 9Y CaESAdE

TSAT 9TH O] 31 9l Tseil A Irsueae & oTeauads ArSTATsi @6l
mwm@%ﬁaw%sﬁvﬁﬁ%m%m@aam
AT & I &6 fou o= m Eﬁﬁ

2002 ﬁaﬁ'&ammﬁamsﬁaagaﬁrmmﬂaﬁﬁlﬁa
THATST BT 000 Seifdrs FTamE 56 B HT oA 2| T W
R e AT T SCIEETIE 51 U g B a9ig | T Qs

I @Y e & 3T9% I|aa” a1y gt

WWWWWWWW
ST, TUEEEN 9y G @reieA od Hefud o famer qar

3



Benefits of Minority for Woman

JaaTET BT T WY, Wﬁﬂmmq
fepan sTer 21 amn%ﬁs.ﬁmﬁyagwﬁa;mg ”;‘mm
maﬁamaﬁtmﬂﬁawasmﬁmﬂmm

T G

IqASY 1 Jhoi|

* ICTETAD ANSTAISH BT et forenfRfei st amer
* ITAUTASD ASTAIS BT ST AT B R1eqor Teanaif =y oy




Benefits of Minority for Woman Prime Minister 15 Point Program

(A)
(1)

(2)

(3)

(4)

Chapter 2
Prime Minister’s New 15 Point

Programme for Welfare of Minorities

Enhancing opportunities for Education.
Equitable availability of ICDS Services

The integrated Child Development Services (ICDS) Scheme is
aimed at holistic deve b,entff of children and
pregnant/lactating mothers / ged section, by
providing services throug iters such as
supplementary nutrltloh\\- check-up,
referral services, pfe edafcatron A
certain percentage of tF %
will be located in block

'%other | &mfr%%f " vernment schemes, it
;ertgfﬁ? €entage of such school are
1tle§ h’@’ipg a substantial population of

Central aSSIStance' w l_?b%rowded for recruitment and posting
of Urdu language téaéh' rs in primary and upper primary schools
that serve a populatlon in which at least one-fourth belong to
that language group.

Modernizing Madarsa Education

The Central Plan Scheme of Area Intensive and Madarsa
ModernizationProgram provides basis educational infrastructure
in areas of concentration of educationally backward minorities
and resources for the modernization of Madarsa education.
Keeping in view of importance of addressing this need, this

5
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(5)

(6)

(B)
(7)

T— Prime Minister 15 Point Progrg

program Wwill be substantially strengthened and implemente q

effectively.
scholarships for meritorious students from Minorjgy,
communities

Schemes for pre-metric and post-mgtric scholarships -
students from minority communities will be formulateq and

implemented.
Improving educational infrastructure through the Maulgng
Azad Education Foundation.

HEFIES A s I .
ssiblé assistance to Maulana
énd €nable it to

, ithe primary
e objective

fgets Under the SGSY will be
2tonging to the minority

Yojna(SSRY) consists of two

The Swarnj;
iely, the Urban Self-Employment

major comp

(USEP ). -

Programme nd~ the Urban Wage Employment
Programme(UWEP)#A certain percentage of the physical and

financial targets under USEP and UWEP will be earmarked to
benefit people below the poverty line from the minority
communities. |

The Sampurna Grameen Rozgar Yojna(SGRY) is aimed at
providing additional wage employment in rural areas alongside
the creation of durable community, social and economic
infrastructure. Since the National Rural Employment Guarantee
Programm(NREGP) has been launched in 200 districts, and SGRY
has been merged with NREGP in these districts, in the

6
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(8)

(9)

remaining districts, a certain percentage of the allocation under
SGRY will be earmarked for beneficiaries belonging to the
minority communities living below the poverty line till these
districts are taken up under NREGP., Simultaneously, a certain
percentage of the allocation will be earmarked for the creation
of infrastructure in such villages, which have a substantial
population of minorities.

Upgradation of skill through technical training

A very large proportion of the population of minority
communities is engaged in low-leyelt&chnical work or earns its
living as handicraftsmen. Provision of/fechnical training to such
people would upgrade their skills and-earping capability.
Therefore, a certain proport f all.n

areas predominantly l@ abi

proportion of existir

e %f promoting

€ al 1 r_:_%g%;lon and sustenance of _self-
employment iy iﬁf ive. A targe of 40% of net bank credit for
priority sectg V& S”%b%ﬁ'l fixed for domestic banks. The
priority secto %;[nit;lﬁfaeﬁ%ggili er alia, agricultural loans, loan to
small-scale indu ‘_

§tries &> small business, loans to retail trade,
professional and “self-employed persons, education loans,
housing loans and micro-credit. It will be ensured that an
appropriate percentage of the priority sector lending in all
categories is targeted for the minority communities.

(10) Recruitment to State and Central Services

In the recruitment of police personnel, State Governments will
be advised to give special consideration to minorities. For this
purpose, the composition of selection committees should be
representative.
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(€)
(11)

(12)

(D)
(13)

Prime Minister 15 Point Pfogram

The Central Government Wwill take similar action in the
recruitment of personnel 1o the Central police forces,
Large scale employment opportunitie‘s are provided ,bY the
Railways, nationalized banks and public sector enterprises, |n
these cases also, the concerned departments will ensure that
special consideration is given to recruitment from minority

communities.
An exclusive scheme will be launched for candidates belonging

to minority communities to provide coaching in Governme;nt
institutions as well as private aching institutes with

credibility.

Equitable share in rg al.ho,

The Indira Awaas Yojn
shelter to the rural poori
percentage of the physicéﬁ
be earmarked for poor beneficia

living in rural.areas. =

ir eg’g certain
dderiAY will
-ommunities

sing & Slum Development

{al> “‘Nahru Urban Renewal
ernment provides assistance to
rBan slums through provision of
irvices. It would be ensured that
srammes flow equitable to members of
ies”and to cities/slums, predominantly

munities. -

Prevention & Control of Communal Riots

Prevention of communal incidents

In t.hg areas, which have been identified as communally
sensitive and riot prone districts and police officials of the

highest known efficiency, impartiality and secular record must
be posted. In such areas and even elsewhere, the prevention of

8
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(14)

(15)

communal tension should be one of the primary duties of the
district magi'strate and  superintendent of police. Their
performance in this regard should be an important factor in
determining their promotion prospects,

Prosecution for communal offences

Severe action should be taken against all those who incite
communal Fe.nsion or take part in violence. Special court or
courts specifically earmarked to try communal offences should
be set up so that offenders are brought to book speedily.

-

Rehabilitation of victims of com

W%?}riots.
i

Victims of communal riots shg be giv/ mediate relief and
provided prompt and adequate finaricial assistance for their

rehabilitation. . 7
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The Scheme for Leadership Development of Minority Wom —

Chapter 3
*Nai Roshni”

The Scheme for Leadership Development

1.
1.1

1.2.

1.3.

of Minority Women

Background

The status of women in the country, particularly those
ghemof the society, is

from the disadvantaged sections i«
unfavourable. A girl child su fers t‘%ﬁn{ discrimination even

before birth and also af }%allocation of

household resources such
health care and at pi ‘B‘e“‘;t;;
. Cibmb i
marriage. Most wo
double burden of carryu
cooking, fetching water, "
with agriculture labour, fee
i & men, folk perforn

They are not just a
ity' and are sidelined
usually cut off from
ngs of the community and
the rewards from social

Empowerment of A per se is not only essential for
equity, but also éapstitutes a critical element in our fight
for poverty reduction, economic growth and strengthening
of civil society. Women and children are always the worst
sufferers in a poverty stricken family and need support.
Empowering women, especially mothers, is even more
important as it is in homes that she nourishes, nurture and

moulds the character of her offspring.

A report of the High Level Committee on the social,
economic and educational status of the Muslim community

10
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1.4.

1.9

2.2

oi_’ India (popularly known as the Sachar Report) had
hlghllghted the fact that | ndia’s largest minority group,
the Muslim numbering 13.83 Crore, have been left out of

the development trajectory and within this group Muslim
women are doubly disadvantaged.

Keeping this in view, Ministry of Minority Affairs has
reformulated the scheme in 2011-12 and renamed it as
"Scheme for Leadership Development of Minority
Women”. The lmplementatm;_f@o he Scheme started in
2012-13. ”ﬁf

Based on experience in the first ye slémentation, it
was felt to bring i F Wfo ensure its

reach to the target

_ fmentation
at ground level and

ng to all minorities
ﬁaé@% Nat1onal Commlsswn for

owever to further strengthen
?tmety and bring about solidarity
i wii efforts to improve their lot, the
scheme permi pix of women from non-minority
communities not e’xa-dmg 25% of a project proposal. Efforts
should be made by the Organization for having a representative
mix of women from SCs/STs/OBCs, women with disabilities and
other communities under within this 25% group.

Efforts will be made to persuade Elected Women
Representatives (EWRs), from any community, under the
Panchayati Raj institutions to be included as a trainee.

Zoroastr'
the mosaic o}
and unity th

Objective

11
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3.1

3.2

4.2

The Scheme for Leadership Development of Minority Women

is to empower and instill

obiective of the scheme ‘ : _ _
Igﬁfiderice among minority women, including their neighbours

i illage/locality, b
from other communities living in the.same vill: lity, by
providing knowledge, tools and techmque's fqr interacting with
Government systems, banks and other institutions at all levels.
minority communities and

Empowerment of women from the . .
the confines of their home

emboldening them to move out of ; _
and community and assume leadership roles and assert their

rights, collectively or individually, in accgssing SEI:Vices,
facilities, skills, and opportunities_besides claiming their due

share of development benefits 0 overnment for improving
their lives and living conditio '

Eligible Organizations

Nurturing/hand holding :
linked with advocacyi

'scheme being
vity /1t requires
acilitatofs at the
oS (> “of the

doorsteps of the targé
Organization implementing

visit  the..village/locality =p or  providing
T . ice ta-th yomen imparted
ihing so they-are guided in the

'em and are able to
" gych field intensive

quiring them to stay close to
ntsthat the organization implementing
perience, personnel and resources to
e village/locality where the women

their home;“it
this scheme
carry out training
reside.

The organization should also have prior experience and
resources to arrange residential training in recognized
Government training institutes or their own facility. It is,
therefore, necessary that organizations having the reach,
motwatlo.n,- dedication, manpower and resources to carry out
sugh trglmngs. in the villages/localities and also arrangé
residential training courses are eligible to participate in the
;mglgmentatmn of the scheme. This does not preclude Central
nd State Government’s training institutes including universities

12
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The Scheme for Leadership Development of Minority Women

and institutes of higher lear :
: ning in participati
implementation of this scheme. . a pROAE W Sue

4.3 Organizations which would be eligible for applying for financial

(iii) Private limited non-profit cor
(iv) Universities/ Institutions 5‘“

(v) Training institutes of

(vi) Duly registered Coope

5.2

2.3

(1)

assistance under this scheme are given below:

igzi(;aty registered under the Societies Registration Act,

(ii) Public Trust registered under any law for the time being in

force.

. ompany registered under
Section 25 of the Indian Comp# é ,

%}Ié’f:; 1956.

g recognized by

ent/ uT

Administration Raj# Training

institutes.

B/ Self
Help Groups.

».training scheme shall be
#'of Minority Affairs through

organizations

The selected "0
directly through
locality/village/area

vs should implement the project
=ir organizational set-up in the

The onus of implementing the project properly and successfully
would rest with the organization assigned with work by the
Ministry.

6. Leadership Development Training Modules

6.1. The leadership training modules should invariably cover issues

and rights of women, relating to education, employment,
livelihood etc. under the Constitution and various Acts;

13
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6.2

6.3

6.4

6.5

p WIS I wr rvamn
5 me fDl Leﬂde'sl" veveup
lll, C'IE

le under schemeg
ices availab .

ic ities and serv Governments in the
opgortgnirt_:;s&j;?coiilr the Central and St:t}terition, immunization
a°n|dpr°§ education, health, e rice shop, drinking water
g?‘nilsy planning, disease control, f;l;;i?ation, housing,  se|s.
supplly, etlectr;cgiéyemzligggént’ skill training Opportunlties’
employment, w

f women j
also cover role o N in
crimes against women etc. It may al rights of women, Right

' le . -
Seriechi azgtN?F%'?'llr),Pall\:\gi’atmga Gandhi ll&latslsrfli}ysRl;ral
to |nformat10;ro ramme (MGNREGA), househo i i nd
gmlg:::ygsgity Lir%e (BPL) “St/Mgdat%}?'?g%éadohvacerrnment ofﬁecl;;
kr?owledge regarding govern ;{},;fiﬁgmrg

hanisms etc.
structure and functions, Redr

Specific training modules ba ations. Minist
developed by involving' '%Un : ;?ry of Human
may also consult Ot er A sloprie ﬁZMinistry
Resource Development, Mi :?n%)dut%??%rainin
of Health and Family Wel e“i‘ql ﬁ --..i:;glish ang
modules will also be converted into i ﬁnﬁﬁe Trom g
regional _languages. vill ﬁb’é g@?ﬁi& -
Administ scheme, ', B

Thef] 9T > il éd%d%% such a manner that
tt_'a . :: - i g : ;i@

The® usé:., ﬁ;%io-visual aids and case
studies n ;f_;_;resting and comprehensible.
Qualities« of g ershig ke organizational capacity,
communicable’ skill self development and articulation,
communication p_gﬁ@-’”‘speaking, organizing capabilities,

negotiation and -onfj‘fét‘%;@resolutions etc. will form integral part

of the training. ‘Gfou
incorporated in the training modules

to speak on theijr schemes and pProgram

. mes and interact with
the women undergoing training,

In case the need arises, the Mini '
’ nistry may en outside
expert/consultant/agency &4 Y engage

o prepare suitable training
modules/material for leadershij d
e evelo
the minority COmmunities. g PRISHL (O et Thosh

14
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The Scheme for Leadership Development of Minority Women

6.6 T ioni i
he Sanctioning Committee will also function as the Committee

.

7.3

;?J';Sigzcogmgac;mg/approving training modules prepared by
and. will inglud consultant/agency and selected organization
il e B T e Rt Mot
ERERG. Th thec Nf.m.es connected with the objective of this
Development, R inistries of Home Affairs, Women & Child
Hoalth & I; }Jral Development, Labour & Employment,
Deparment afmgly Welfare, Food & Public Distribution,
W nistrice; of School Education & Literacy and any other
ries/Departments whose schemes/programmes/initiatives

are covered by the training modulesy /7.
=

out’

1g programme. A
aljity trainings are
ﬁ}ed ,_ Gggitlge Ministry
ulation:“ These lists
d submitted to

sals directly to

conducting the leadershi
list of villages where the

1tifi r tfai zgg&ﬁnd selection criteria:

ANZE r qgafférg.'ngmﬂt training for leadership

p. Sof Y ﬁ%@j;é“ ;»o_%gvould have the responsibility

to motivat ;?? Y nasé“c’t women to be trained in
S P 5 .

accordance*ﬂﬁ%@ ith” .the / piteria of the scheme from

villages/localities ({sﬁaVIQ a substantial minority population. The

involve Head of Gram Panchayat/Municipal

Organizations will 1nY0
~itv-for identification/ selection of women

Body/ Local Autharity
trainees and such lists will be duly authenticated by Head of

Panchayat / Municipal Body / Local Authority. The list will be
submitted by the organization before start of training.

Eligible Women Trainees: Although there will be no annual
income bar, woman/parent or guardian of woman having annual

income not exceeding Rs.2.50 lakh from all sources would be
given preference in selection. They should be between the age

group of 18 years to 65 years.

15
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7.4

r {8

b)

Aadhaar / UID number: All citizens in the country are being
given a unique identity (UID) number called Aadhaar. Aadhaar
number should be collected by the organization wherever it has
been issued and indicated against the name of the woman
selected for training. The organizations shall also assist the
women trainees in obtaining their Aadhaar Number from the
office of District Collectors/District Magistrate or any other
institute, organization authorized for this purpose by the
Central/ State Government/s, Unique Identification Authority
of India (UIDAI) etc .

Types of Trainings: There wﬁ}ll"ﬁzz;%f%? types of leadership
development trainings viz. Nqn-regiﬂéﬁﬁél and Residential, and
the criteria for selection ofngOmen fo i'_.a%_'-:tyPe of trainings

are as follows:-
Non-residential ersh evelopn Trainipg in the

Aocatity who
Aork for the
women* froff 'the minority
communi arti and.the s c'_e'f@y g f@'ral, would be
i ted hi iningltAt 1e: ﬁL % &fithe total women in
: U assed Class X or its
" Class V level or its
A\ a"ﬁpassed Class X are not
ould be required to give

ive batches of trainees.

Up to 25 women in one ba cr
are dedicated, motivated

Py

acg

=

G e,

Out of a group of*25Wc rjg%ﬁ (one batch) for residential training,
not more than fivé’Wormen from a single village/urban locality
may be selected for residential leadership development
training. They should possess at least Class Xl certificate or its
equivalent, which may be relaxed to class X certificate holder
or its equivalent, in case Class Xll pass are not easily available
and should be dedicated, motivated, physically fit and healthy
and committed to work for the betterment of the welfare of
women from the minority communities in particular and society
In general. After their advanced training they should be
expected to become community-based leaders/trainers in the

16
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¥lllage and assume leadership role as envisaged in the scheme.
hey _wogld also be available to Government agencies and

organizations for furtherance of the objectives of the scheme.

7.6 Conduct of the Trainings

Ts Taking into consideration the fact that most women
especially in the rural areas are required to stay close to thei;'
home and are not able to venture far out and also the fact
that there would still be some educated and young women
who would like to dedicate themselves to work for the
betterment of women folk in particular,and the community in
general, the two types of train ’@ﬁ“i‘é” provided under this
scheme. i

2. It is envisaged that wome
training would work t

scheme. /

| hip development
' _the“ohjectives of the
oy

rtlring and ha fdholding for
n: t the € powered
ressure 4 oup:t6 take up
, village” / gpi%ékﬁ?? district /
vaitability’ of '} asic infrastructure
ing formulationfo
sioriingih. the village/locality.

%re that facilitators
tding service visit the
ted, carry out their
progress and are assisted by

given below:-*,

a) Non-residential Training in the village/Urban Locality: The
training shall be conducted in the village/locality by using
existing facilities or rented permanent structure. The
duration of the training shall be for six days and each day
will be of six hours. Care should be taken to ensure that the
dates for training are fixed in order to avoid religious/festive
occasions and demands of seasons. Printed training material
would be prepared by the organization on the basis of training
modules and provided in the local language of the area. To

17
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7.7

The Scheme for Leadership Development of Minority Women

incentivise the training course, allowance/stipend to partially
compensate/offset the loss of income/wage would be give‘n to
the selected women trainees along with a meal and creche
arrangement for their children while the training is ongoing
during the day. At least two-third of the trainers engaged by
the Organization shall be women and they should be able to
deliver their inputs in the local language of the area on the
topics given in the training module.

b) Residential Leadership Development Training: Selected
eligible women would be imparted, leadership training in
residential training institutes:” For. approving residential
trainings in training institutes gsbr‘gamza lqns the institute
concerned must have boarding/lodging”
least 25 women in a secure location;
the District Admlmst@ : _\\P

ar hould be
e fgxng to avmd

qcé/%tlp*‘nﬁ for the duratlon
. -';_?aarrymg out training for
of ty women would be
Ol’l’l&ﬁ\%h aare capable of becoming

ng
District Collector!Dgp ) -”*’Dmmlsswner/Sub Divisional Officer /
Block Development:.Officer, will organize at least half-day
workshop to sensfﬁze Government functionaries, bankers
including Panchayati Raj functionaries etc. at the district, sub-
division/block level etc. concerned about the women
empowerment programme carried out by them under this
scheme. The Government functionaries would be informed of
the remedial action which may be sought by groups of women
and how to be responsive in addressing their problems and
_grlevances‘ In case more than one organization is approved for
implementing this scheme in a district/sub-division/block

18
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7.8

7-9

concern_eq,. the District Administration may give the
responsibility of holding such a workshop to one of the selected
organizations. The selected organization shall ensure that other
organizations sanctioned training projects under this scheme in
the Fhstnc_t/subdivision/block participate in the workshop. For
holdyn_c:3 this workshop, an amount of Rs.15,000/- only would be
admissible to the organization concerned.

Nurturing and Hand Holding: Nurturing and hand holding would
be a pos?-trammg service to be rendered by the organization
for a period not exceeding one year from the beginning of the
training programme to women who havé undergone leadership
deVGlQPment training. The fac;ilitaﬁff‘sf’i’gf’vbrganization shall visit
the village/locality to assist’ the empowered women at least
once a month during the ct-period. This)is considered
‘ ) der to ensure that
he 'ggéglems and
or remedial action
ng: Igﬁ_gg@tion shall,

ing«Service, carry out

A
grievances before the auth
as envisaged in the scheme

L subt ,,thwfmnonthly/ quarterly
report to the Ministry
yallalso submit such reports

Posi Floni ng‘%@
all important.

being provided, usage: of audio-visual equipments, submitting
petitions for redressal of grievances/problems faced, workshop
being conducted etc.

Agency Fees/Charges for Organization

Along with proposal, the organization shall submit a Project
Report for a minimum of 5 (five) batches of village/ locality
level training. The organization would be entitled to amount of
Rs.25,000/- only as agency fees/charges per project of 5 (five)
Non-residential village/ urban locality trainings for services
rendered towards proper, timely and successful implementation

19
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8.2.

9. Prescribed Financial Norms

of the project. Agency fees/charges admissible to the
Organization for Non-residential village/urban locality training
would cover items of expenditure of the organization on
concurrent monitoring and reporting, administrative costs, all
other expenses required for implementation of the scheme,

etc.

In respect of Residential training, an amount of Rs.15,000/-only
would be the entitlement of agency fees/ charges for one batch

of trainees.

9.1 The organization shall be ¢ ”jagl assistance for
implementation of the schen% he lt e rates given below
in the table are indicative and may.val _ ing to the area of

d tltuf
> ¢ inter-
changeable prowded it does\' not e _ceed the tfataﬁf?)ermlsmble
amount cept for allowanceépa"uf whlki{f ts%gd Supporting
documer _ vided: espro e,}se-‘« proposal by the
organization for p 5 ',"turé bé@mcurred in respect
0 ~ . ._,’:.., .....

Details O

Sl. | Itemsofe

No. | leadership d
~ training prog

1 (i) Leadership

development
training in the
viltage/locality. |
‘a) Fees/honorarium for_--“ sy i o 500 e
engaging faculty L
/r

20
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The Scheme tor Leader thip Development of Minority Women

(b) To and fr
transportation cost
for faculty members
/ resource person

(c) Lodging cost for
faculty members
~ (d) Hiring of venue,
furniture, and
creche facility

2500

=750,

3
occasions

15000

o 7

6 days

Gdays

3000

4500

(e) Cost for one meal
for trainee women

(f) Cost for using/hiring
audio-visual aids,
participatory
training kits and
taking audio-visualt®
clips of different
activities for

6 lunches

7500

beneficiat

(i) Cost for motive
identification arf

women.

12000

5000

7500

selection of e‘ligible e

One time

12308

(j) Cost for hand
holding/nurturing by
facilitators for
project period
including concurrent
monitoring and
reporting.

400

Once a
month
for 12
months

4800

21




The Scheme for Leadership Deve

lopment of Minority Women

for 5 batches of village

trainings

Benefits of Minority for Woman
N T
\' 3 Total for 5 batches of 66550 5 batches | 332750
Non-residential village (125
trainings Women)
4 | Add agency fees/charges 25000 357750

Details Of Rates For ReSIdentlal Leadershlp Development Trammg

| No. of

S\, Items of expenditure

No. for leadership | persc
deveIOpment traimng i

1 | (1) Resrdentlal leadersh1

development
training.

(b) T

()

Indicative t

expenditure (at
to be rermburse

beneficiary)

(d) Allowance/ stipend for 25
women (To be paid
by Cheque into the
Account of the

100

15000
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One 1250

(e) Cost for motivation, 25 50
time

identification and
selection of eligible
women.

- e : : e e L 266250

3 Add agency 15000 221250
fees/charges for one
batch (25 Women) of
residential training

10.1 The Ministry shall be perm1tte o7se e:up to the extent of
£ | Zscheme: to meet

omputers and
, l;;f accessorles,
software;’ DVBS “of “training
modules engagmg quallfred pet el/ agen‘%y{fo_. lenteri ing and

.aata, ! manﬁoringﬁand evaluating
“poitit’ E)resentatlon and

% Q & A;wt’zllty or outsourcing such
'ert,JSe en?‘”ﬁconsultancy charges for

en' to the States/government
xpenses that would be required for

purchase of GPS%' a,b __:- ?moblle phones and field visit expenses
of government functionaries and evaluators.

11. Financial and Physical Targets

11.1 The scheme will be implemented throughout the country with
special focus on districts, blocks and towns/cities having a
substantial minority population. It is proposed to cover 2 (two)
lakh minority women during entire 12" Five Year Plan Period
with 40,000 women in each financial year. The fund
requirement for the scheme for entire 12" Five Year Plan
period is Rs. 75 Crore.
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12.
12.1

13.
13.1

The Scheme for Leadership pevelopment of Minority Women

Advertisement

Advertisement will be published by t
Affairs in the National/Local newspaper

from organizations.
Criteria for Selection of Organizations

Mandatory qualifications: Stringent requirements would be
adopted for selection of organizations in order to ensure that

organizations that are highly motivated, dedicated and

committed to the welfare of women.and working in the field
i€V wornen; qualify. They should

among women, especially mino

have the requisite persor viability and
infrastructure to operate g ot level for
implementation of the, are mandatory
qualifications requireditc nizatjon before
consideration of othe

he Ministry of Minority
s for inviting proposals

The organization must "0t
been in operation for a mi
The organization should be~

t during last three. l%tduly audited

be provided to

dertaken at least one project
,of women and also conducted
finority community was included.
| -t 'should be provided.

Preference will béggiven to local ground level organization
which are certified by the local authorities/District Collector/
Urban Local Bodies that such organization has worked in that
particular area for women development projects and
delivered good results.

The organization must have at least three key training
personnel who should at least be a Graduate/ a Graduate
Diploma holder. A list of all the key training personnel
containing their names, gender, educational qualifications,
area of expertise, number of years and type of experience,

programmes;
Evidence to the
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full postal address and c¢

si:gle S FFIdEVIt Can o givg:)t,aCt numbers should be given. (A
g. The organization should not have been bla

Government Departments/agency, Organizatig:“;:egm? 3::faintszi

head should not have been convicted for any criminal offence

An affidavit certified by NOTARY should be provided. .
h. In case of residential trainings for trainees, the organization

must have the requisite residential boarding facilities, training

space and toilets which 15 should be sufficient f or at least 25

trainees. Safety of trainees must be of prime importance.

13.2. Requirements for processing redgi gﬁy%‘“ﬁwen below s e
essential requirements for gléctfon  of organizations.
Documents etc. (self-certified pho :

to support the fulfillmep P

furnished by the organiz

a. The organization
Association etc. _
b. Income tax clearance of* . t be provided
by the organization.

13.3. ection: Criteria, which may
requirement under General
ructions of the Government

suitability of Organizations by

in this reg

organization beyond the minimum requirement of three
years.

b. The number of projects implemented by the organization for
development of women.

c. Performance record of the institution evaluated by any
recognized agency.
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d. The number of projects implemented by the organization in
the region/arca/locality similar cultural environment where
it intends to implement the projects under this scheme.

e. The number of key personnel working for the organization
with undergraduate or post graduate degree in social work.

f. The number of field women workers/facilitators working for
the organization the organization.

g. The number of projects of Government, bi-lateral, multi-
lateral funding agencies/institutions or United Nations

T

f ?ﬁuation _
e

hall not apply to
ﬁjnstitutions of

nts Commission
Ll

tate Government.

ggﬁldw .lg_e invited

f{stration alon
nis l;% oN g

i
Er .

funded projects taken up by the

i.3 The provisions of para 13.1§; 0 {
Central and State Universities

For such organizatior;& 4
directly from the State GO\
with their recommendations:

# qualifications and
the Ministry would be
the Ministry as per the
Va instructions of the
-:,e@b“égsis of weightage assigned
yined by the Organization.

jalificat.
15. Preparatioﬁzgﬁél _
15.1 The Proposal ri.two parts. In Part-l, the Organizations
will submit their cg;_ jals and documents as per mandatory
criteria mentioned in para 13.1 to para 13.3, and Part-1l will
include a detailed Project Proposal. The Proposal will be
submitted in Prescribed Format. The prescribed financial norms
under this scheme will be strictly adhered to. At this stage, the

requirement to submit list of trainees is optional.

15.2 The Complete Proposal (Part-l & I1) will be submitted through
District Minority Welfare Officers to the District Collectors, who
in turn will send it to the Ministry directly with his/her
comments/recommendations. The District Administration will
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15.3

15.4

15.5

15.6

The Scheme for Leadershfp Development of Minority Women

require to ascertain credentials,

organiza.tions,. verification of the village/locality of having a
substantial minority population and the need for such training

in the village/locality proposed and a er
the implementation of the project. PR IS IR

activities and capabilities of

The Or %ar!izatiops will require to qualify on mandatory criteria to
make their project eligible for examination and consideration.

The organization is required to achieve minimum 70% marks for
this purpose.

As soon as an organization/s qualifiesas.
the organization/s will have 6 siibtmit.
trainees which will mandatér lconfai
family income details, Aadhaar N I
other identification, rec
prescribed format.
organization which do
duly authenticated by
Local Authority.

er para 15.3 above,
he complete list of
ge, qualification,

ist” of trainees
inicipal Body/

hﬁg approva}_ the A nciibr ommittee in the
e S 4 A G

jufban 18cAlity: The project proposal
line.pfofile on the status of availability

et %gﬁgfée& ca"i’ég in each village/urban locality.
Having a bafg ne jprofileé_of each village bringing out the
problems and i‘fyvanﬁi%s required for gauging the extent of
achievement of lqug ﬁ?p development training. Such trainings
would have empowered and emboldened women to seek
redressal of their problems through advocacy. The baseline
profile should invariably cover availability of Government
personnel, status and opportunity to access to existing
infrastructure /  services, need for new/additional
infrastructure / services, the quality and standard of delivery of

services/benefits, etc. relating to:
(i)  education (teaching, mid-day meals in schools);
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| Benefits of Minority for Woman
ition in
cination and nutritio angam,\,adi

(i) inoculation, vac
centres; nal delivery, family Planning

iii) b are (OPD, institutio ‘ |
" dggt?rsc me(? ica’l staff, medicines etc.) in heal,
, ntres/dispensaries;

/sub-ce S} 1% .

(iv) ;t::etr:f?al commodities in Fair Price Shop/ration shop:
inking water supply; . _

g?) %ré?\l:iggal and community toilet/sanitation facilities;

. - ly in homes;
(vii) electricity SUPPY ortunities and facility:

(viii) skill development/training op_p' _
(ix) crime against women/wo egigg%%,

(x) post office and banking

16. Measurable outcomes

16.1 The measurable outcomes
_ training programme i
locality would be asse
leadership roles and ass
individually, in having their‘proobten
; oy e
baseline profile agd

development

qﬁi‘fﬁ% arvillage or

F‘é):.

i i
A cture, facilities and
rvices /rél ‘_ and socio-economic

conditi ] illage baseline profile of a
village/ diin terms of its status before
and afte er the implementation of the

project.

17. Sanctioning Co

17.1 A Sanctioning Committee, comprising of the following, shall be
constituted in the Ministry of Minority Affairs to consider and
approve projects submitted by the qualified/ eligible
organizations for implementation of the scheme

a. Secretary, Ministry of Minority Affairs - Chairperson

b. Fiqancial Advisor, Ministry of Minority Affairs
c. Joint Secretary, Ministry of Women & Child Development -

Member

28



i

Benefits of Minority for Woman The Scheme for Leadership Development of Minority Women

18.

d. Joint Secretary, Department of School Education & Literacy
- Member
. Joint Secrt?tary, Ministry of Rural Development - Member
Deputy’ Director general, Council for Advancement of
People’s  Action and Rural Technology (CAPART) - Member
g. Executive [?lregtor, Rashtriya Mahila Kosh (RMK) - Member
h. Advisor, Minority Welfare Sector, Planning Commission -
Member
i. Mgnagmg Director, National Minorities Development &
Finance Corporation (NMDFC) - Member
j. Joint Secretary, Ministry of

o

details of their organization, head office
line _telephone numbers, sonnel’
a il and actiVitie aintain

jue™identity Card has
> number etc. of the

oving their lives and living
aining and during the
nd furnish this information to

all important ities such as address by faculty,
government functionaries, lunch being provided, usage of
audio-visual equipments, submitting petitions for redressal of
grievances/problems faced, workshop being conducted etc.
such cameras should have the feature of taking photos with
the location (latitude and longitude) of where the photo was
taken using a GPS receiver. In case such equipment 1s not
available with the organization, it should give an undertaking
that it would do so before funds are released.
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(c) The Organization shall furnish an Undertal-([;Teg’ mft;hre naan::?u()f
the competent  authority responst[ the terms g3 =
implementation of the scheme, accep ”?gorit Affairs nd
conditions laid down by the Ministry of MNOTY t0 A0S ibla
furnish a bond with two sureties and will also tiongd S%‘ =
for furnishing of accounts of the gramldsar;i be re.ui &
requirement of furnishing two sureths woLl r}, stitutig e
in the case of Central and State ‘Unw-ermtles t? Commirs]S'Of
higher learning recognized by University Granl and StSlon
(UGC) and training institutes of Centra ate

TE e

Government. Wi

(d) The organization shall main S‘Z‘%ﬁ rate gccogpth;?]rothe
financial assistance released by the..M 2Ty iablet ”ﬁy
Affairs and shall make the books ofddccounts available to the

(f) The stipend to trainees
bank account of the benef:
(g) The organization shall give ar
of acting ineontraventio

.1 the event
ill refund the
) vith 18% annual
§t. prescribed by Chief
f?% action, as deemed

(h) Thi , | It be %Fesponsible for ensuring that
wom LT nes eugibility criteria are selected for

(i) The Orgar%{;.: Ve an undertaking that their books
for this project’ willibe-open to inspection by the officers of
Central Governmeht, concerned State Government/UT
Administration or any Chartered Accountant authorized by
the Ministry.

(j) On completion of the project, the organization shall submit
to the Ministry of Minority Affairs, the utilization certificate
(GFR-19A), and audited accounts, certified by a Chartered
Accountant along with the following documents:

() Duly audited inco

me and expenditure
sheet for the year P account/balance

» Including receipt & Payment account
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‘%atrhe institute, in respect of funds received during the

(i) A certificate to the effect that the instituti
received any other grant for the same projec?:nfrt;arlri 2:;
other Ministry/Department of the Government of India,
State Government/UT Administration and any other
Government/Non-Government organization/bilateral/
multi-lateral funding agencies or United nations.

(k) The organization shall erect at the venue of the training
programme, banners / boardg n&?ztatmg that the training /

workshop is organized onBehalf/of Minist Minorit
Affairs, Government of India esff,{ff,f lnls ry of Minority

(1) The organization shall giv
programme to thé, M
Administration to €nable.off
the training progra?h

n of the training
te” Government/UT
- g
Buted .to observe

(m)Thf_- organization shall};’:sf:g&%m_i 9] %&jdéogc‘i?ﬁpings as
evidence of holding the tra ﬁ;é”)’wc%ﬁsfﬁop to the

in“th éb’?ite of the
amphlets, publicity
. local language in
sprogramme to the

e the right to direct the
anges in the programmes or in

organizatic
the s

(p) The Govert the right to lay down any other

conditions prigr elease of the grants-in-aid.

(g) The organizationia broved for implementation of the project
proposal in the villages/localities shall ensure that, as far as
possible, majority of the trainers deplpyeq are women,
preferably some of them from the minority community

concerned.

19. Requirements for Release of Fund in Installments

19.1 A bond furnished by the organization along with two sureties

d covers the amount that would be

o . . n
shall be sufficient if the bo Release of second and

released directly to the organization.
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19.2

The Scheme for Leadership Development of Minority Wome,

subsequent installments will be based. on the varigyg
requirements to be fulfilled by the organization as stated in the
Annex to the sanction order and will invariably include
photographic evidence of all activities/trainings, Progress
reports and utilization certificate by the organization, etc. For
the release of 2nd Installment, an inspection report in
prescribed format from District Minority Welfare Officer with
regard to satisfactory completion of training will be necessary,

Photographs: With the Global Positioning System (GPS) enabled
mobile phones available with the organization, the photos of all
daily activities would be captur digipﬁ;sent to the. Internet
address of the Ministry every day as given in the sanction order.
Submission of photograph$ “Ministry and State
Government on each of t out by the
organization would be

subsequent installme
photographs on their w
Ministry of Minority Aff
Collector concerned.

project proposal

.approved project cost would be
iencement of the training. The
thdt this release covers expenditure for
allowance/stipend. Expenditure for

be released in one lump sum along with

1st instal ,,» W
released befor
organization wi
conduct of trainir
holding workshop wi

the first installment.

2nd installments: 50% of the approved project cost would be
released on submission of a certificate of satisfactory
completion of the training course duly signed by all women
trained and countersigned by Head of Panchayat/ Municipal
Body/ Local Authority and submission of utilization certificate.
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20.

20.1 Transfer of fund would

20.2

21.
21.1

The s
cheme for Leadership Development of Minority Women

For Residential Training:

fst installment: 50% of the approved project cost would be

released before the commencement of the training. The

organization will ensure that this rel
s ease cover
conduct of training and allowance/stipe(r?\d s expenditure for

2nd m'.:jtallment: 5Q% .of the approved project cost would be

released on SmeISSI‘OIj of a certificate of satisfactory

completion of the training course duly signed by all women

trained and countersigned by He »‘?}'Q&.Pa“‘:hayat’ Municipal
!

Body/ Local Authority and submissiog ilization certificate.

Electronic Fund Transfer £

Qlc transfer by
ilable.

Lokl

the banks wherever fa¢

For enabling E-pa €
organization/training instit

Transpare

Having a websi 4 nization displaying all the details of
their organization3: ead office, field offices, land line
telephone numbers, personnel, details of past operations and
activities, and full details of names including Aadhaar number,
address, and telephone number etc. of thg women given
training under the scheme, the activiti('-:-s. carried out by t.hgm
for improving their lives and living conditions after the training
and during the nurturing/ handholding period is necessary.
Furnishing this information to the Ministry would constitute an
important element under the scheme to enable social auii.lt.
The organization shall ensure that photographsﬁand short clips
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22,

The Scheme for Leadership Development of Minority Wome,

of the leadership trainings conducted including.question and
answer sessions are taken, placed on the website and made

available to the Ministry,
Monitoring and Evaluation

22.1 Ministry will put in place a mechanism for monitoring the

2.3

22.4

22.5

progress of implementation of the projects by organizations and
for this purpose invite State Secretary concerned anq also some
renowned women/NGOs to the review meetings. The
Sanctioning Committee will also review the progress of

implementation of the projects. Th&Women and NGOs may be

4

22.2 The District Level

Hifded l

paid some amount for monit:

Development

Programme (MsDP), which a '

may also be assigned th L ,ﬁl& ;Q% ogramme.
Financial monitoring ¢f izations miay also be

done through Charte; for this

purpose by the Ministry Fbi;_ rom the
n 2015-16
- particularly

dules in a particular
185;, maximum number of
anization. This could be
elledswith the Ministry under the
toring and Evaluation of Development
licitys<’experienced officers, women,

Impact asses"?}”._%_""‘""" -
carried out p‘%é‘rg icallyor as and when required, by an
empanelled agenc zofithe Ministry as above. Such studies will
be funded under the existing scheme of Research/studies,
Monitoring and Evaluation of the Ministry.

e

23. Review of the Scheme
23.1 The implementation of the scheme would be reviewed by the

Ministry after one year of implementation.

23.2 Ministry of Minority Affairs may make changes/modifications,

R

not jnvolving financial aspects, in the scheme as and when
required for Improvement in implementation keeping in view the
National, Regional needs and requirements of target groups.
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Chapter 3q
FAQs for Scheme for Leadership

Development for Minority Women

Q.1 Why was the scheme launched?

Ans. A report of the high level Commit
and educational status of the

(Popularly known as the Sachar Re Vs ighli

that India's largest minority group|||4y6. beer left out of the
development trajectory and/withih tfis_group Muslim women
are doubly disadvantaged.K 5 this “the Ministry of
Minority Affairs has.« - Leadership
Development of Minorit

tee on the social, economic
Muslim community of India

Q.2 When was the scheme laun Ente

2» 6%5 £l

Ans. The scheme was launche?--
implemented.from 2010-11.

age/locality by providing
jes for interacting with

Q.4 What is the purb' fthe’scheme?

Ans. The scheme is enﬁ% ed to reach out to women through non-
governmental organizations who will be provided with financial
support for conducting leadership development trainings so that
women are empowered and emboldened to move out of the
confines of home and community and assume leadership roles

and assert their rights collectively or individuall}f.
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Q.5 What is the target group and distribution of target?

Ans. The minority communities served by the Ministry of Minority
Affairs are Muslims, Sikhs, Christians, Buddhists, Zoroastrians
(Parsis) and Jains as notified as minority communities. Eligible
women of these minority communities would be the target
group. However, the scheme permits a mix of women from
other non-minority communities not exceeding 25% of a project
proposal.

guardlan woman having a '_ e xcee Rs 2 50 lakh
from all sources wol They

gé/locality. Upto 50
- 'cfmd motivated and
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Chapter 4
Addresses

Following are the addresses
- L] o
for Minorities, States Minorities Commfls':?c:r‘\ogr?:]%oar;rgissgozddresses
of the State Channelising Agencies Of NMDFC for your ready

reference.

National Commission for Minorities,
5th Floor, Lok Nayak Bhavan, Khan Market, New Delhi 110 003
Tel. 24615583 Fax 24693302, 24642645, 24698410
Toll Free Number: 1800110088 E-mail: ro-ncm@nic.in
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Addresses

Chapter 4b
Addresses Of States Minorities Commzssiqp
No | " Name h Address Telephoneli;e:x
No./Email
Fax-23452114

18 Andhra Pradesh

2. Assam State
Minorities
Commission

1. Sh. Abdul Muhib
Mazumdar,
Chairman

2. Sh. Allen Brooks,
Member

3. Dr MuktiDeb
Choudhury,
Member

4.Sh. Parvez Shah,

_ ”Assam State
Minorities
Commission

3]

3. Sh. Zahé‘ef -
Malmali, Memb¢

4, Sh. Razia Kamil'
Ansari, Member

5. Sh. Liyagat Ali
Mansoori,
Member

6. Dr. Islam Rahi,
Member

7. Sh. Shamshad

- Alam, Member

No Commlssion

e U C———

[ ph. 0361-2383000
Mobile -9435345015

lobile-9431476236
Ph-2213595
Fax-2215051
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Member

Member
10. Mohd.

0. mMwvid. Awuunall,

9. Sh. T.B.S. Jain,

Farooquzzamam,
Section Officer

;“Chhattisgarh

Sardar Dalip Singh
Hora,Chairman

Sh. Murtja Vanak,
Member

Sh. M. R. Khan, Secy

Chhat.tisgarh

Minorities Commission | Minorities

Commission,
Pushpinder Singh,

Shri Shailendra Smg
Member

Md. Eqrarul Hasan,
Member
Sh. Rafique Anwar,
Member

Sh. Kari Barkat Ali,
Memer

 Sh. Asgar Misbahi,

Delhi State Minoritiés

Ph-2434809
Fax-2445073

- JharRhaan} »
Mlnontles
Zommission

Blilding No. 3,

" Secrtor-3,
Dhurwa
Ranchi-834004

?

y &-Artisen Hostel,

Ph-0651-2400946

Mobile-
09534212588

Fax-06512400946
Email-
chairman@jsmc.in
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TS

£

Member

Shi Samuel Guria,
Member

Sri Kalyan
Bhattacharya,

Member

Karnataka State

Minorities
Commiission

1. Sh. Anwar
Manippady,
Chairman,

——

i
ey p——— ——

‘”}é}}?;{aka State
Minorities
Commission

5th Floo

“hone: 080 - 2286
4204 / 3400 '
Fax- 080-2286 3282
Email:
secretary@karmin.i

2. Sh. Ateeque
Ahmed,
Secretary,

M.P. State Minorities

Commission

n

| =L
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Addresses

e T

| Andh_ra Pradesh

'Andhra Pradesh State Minorities

Financial Corporation

5th Floor, Haj House, Nampally,

HYDERABAD-500 001 (A.P.)

ph. 040-23244500, 23244501
23244368 (Fax)

Bihar

Bihar State Minorities Financial
Corporation Ltd. '
Haj Bhawan, 1st Floor, 3
Harding Road, Ali Imam
PATNA - 800 001 B
Ph. 0612-224975, 2224975 .....

2215994 (Fax) e

Chapter 4
Cc
Name_? & Addresses of the State Channelising Agencies Of NMDFC

Assam Minorities Development &
Finance Corporation

R.G.B. Road, Dispur,
GUWAHATI - 6

Ph. 0361 -2595480, 2207373

—

B-9, Sector-5, D¢
Raipur, CHHATIS

Ph. 0771- 4248601-15
(Fax)

¥ Ambedkar Bhawan, Sector - 16,

H ndicapped
hancial & Dev. Corporation Ltd.

Rohini,
DELHI - 110 054

Ph. 011-27570627, 27570502,
27572706, 27572630 (Fax)

Gujarat

Haryana

Gujarat Minorities Finance and
Development Corporation
2nd Floor Block No.11, Dr. Jivraj
Mehta Bhawan-;- GANDHINAGAR
3g20100 &

Haryana Backward Classes &
Economically Weaker Sections
Kalyan Nigam,

SCO 813-14, Sectar 22- A,

| CHANDIGARH - 160 022.
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Addresses

Ph. 079-23253757, 23254581,
23254583, 23254584,
23254152 (Fax)

Himachal Pradesh

Development Corporation
SDA Complex, Block No.3 8, First

Floor, Kasumpti, SHIMLA - 171

009.
Ph. 0177-2621669, 2621274

H.P. Minorities Finance and

m—

Ph. 0172-2701722, 2701074,
2707539, 2726826 (Fax)

' Mewat Development Agency

Housing Board Colony,

Nuh (Distt. Mewat) - 122 107,

' Ph. 01267-271179, 274603,
271461 (Telefax)

Jharkhand
kh d State Scheduled Tnbes

ﬁJ;{@%lex Gandhi Nagar,

G rpc”r"ation
I { lgﬁﬁﬁﬂ -B, 2nd Floor, Aquaf

2, JAMMU (J&K)
'Ph10191-2430321,2439370

J&K Entrepreneurship /
Development Institute

Sempora, Pampore, Pag
Chowk,

SRINAGAR- 191101.

Ph. 01933-224362/65/67, 224402
(Fax)

/D J&K Entrepreneurship

Development Institute (JKEDI)
Ground Floor, Jawaharlal Nehru
Udhyog Bhawan, Railhead

Complex,

JAMMU - 180 012

Ph. 0191-24745 12, 2477327,
2477329 (Fax)

J&K Entrepreneuréhip
Development Institute (JKEDI)

‘Government Industrial Estate

J&K SCs/STs & BCs Development
Corporation Romesh Market
Shastri Nagar, | _

JAMMU - 180 004
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Addresses

0191-2433229, 2451 762, 2452009

e Kerala

Kerala rala State Backward Classes  [wom———
Development Corporation Kerala State Women’s

- Development Corpn.
“SENTINEL"2nd Floor, TC T.C.20/2170, Opp. Manmohan
No.27/588 (7) & (3) Pattoor, Bunglow, Kowdiar P.0.,
TH;RUVANTHAPURAM 695 THIRUVANTHAPURAM - 695
03 003.
Ph. 0471-2577550, 2577539(Fax) 0471
| www. ksbcdec.com

Ph. 0471- 2457172 245775¢
wWWW. matsyafed org

Karnataka .

‘Minorities Development
Corporatic
12th Floo

%hagat Singh Marg,
BAI - 400 023

% 22633351, 22653080,

Mizoram @ °

Mizoram Cooperative &A ‘Bank Zoram lndustnal Development
._ Ltd. _ %ﬁ%ﬁ Corporation
Bazar Bungkawn, PB- 138“ New Secretariat Complex, Khatla,
. | AIZWAL - 796 001 MIZORAM Aizawl, P. Box - 125, AIZWAL -

Ph. 0389- 2312307, 2322744, 796 (01 MZORAM
2317190, 2327765, 2327764 | Ph. 0389-2310190, 2326271(Fax)

& (Fax)
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Madhya Pradesh

M.P. Backward Classes &
Minorities Finance and
Development Corporation

Rajiv Gandhi Bhawan, Parisar-2,
1st Floor, 35, Shyamala Hills,

BHOPAL - 462 002, Madhya
Pradesh.

Ph. 0755-2660209, 2660207-08,
2660390, 2660175 (Fax)

j Madhya Pradesh Hastshilp A;;,;;\

ey

Hathkargha Vikas Nigam Ltd,
Hastshilp Bhawan, 03 Hamidia

Roadr > 001

BHOPAL - 462 001.

on. 0755-2676920, 2676927,
7676928, 2676926 (Fax)

—_— ]

Manipur _ -
Manipur Minorities & Other .
Backward Classes EconomicC
Development Society .« -
Babupara, IMPHAL - 795 00
Manipur.

Ph. 0385-2442539, 2451902

rporation Ltd.,
F"Nagarajan,
5,797 112,NAGALAND Ph,

aland State Social Welfare
Board New Secretariat
“Complex,

KOHIMA - 797 001, NAGALAND.
Ph. 0370-22703 10, 2270307
(Fax)

Orissa

| PGnjab

Orissa Backward Classes Finance
Development Cooperative
Corporation Ltd.,

Q.No. A/6, Unit - 5, Near Rajiv
Bhawan,

BHUBANES WAR - 751 001,
Ph. 0674- 2391061

Punjab State Backward Classes
Land Development & Finance
Corporation

SCO No.60-61, Sector 17-A,

CHANDIGARH 160 017.

Ph. 0172-2709261, 2705982,
2705995
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Addresses

Pudducherry

GRS

Puducherry Backward Classes &
Minorities Development Corn.
Ltd.

No.5, Zamindar Gardens,

PUDDUCHERRY - 605 001.

Ph. 0413- 2332076, 2225859
(Telefax)

Rajasthan oz |

Rajasthan Minorities Finance and
Development Corporation Ltd.

Ambedkar Bhawan, Plot No.G-
3/1, Room No0.403/412, 3rd
Floor, Near Civil Line Railway
Crossing,JAIPUR(Rajasthan)

Ph. 0141-2220258, 2220721

Tamllnadu

Tamll Nadu Mmormes Economlc
Development Corporation

807, Anna Salai, Vth Floor,
CHENNAI - 600 002.

Ph. 044-285 14846, 2851545_
(Fax)

Uttar Pradesh .
U P. M1n0r1t1e Fi

(Telefax)

“AMBER”, DD-27/E, Sectt:{r-i, Salt Lake City, KOLKATA - 700 064.
Ph. 033-23219619, 23212998 www.wbmdfc.org
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Benefits of Minority for Women About Bharatiya Jain Sanghathan (BJS)

Chapter 6
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About Bharatiya Jain Sanghathan (BJS)

Benefits of Minority for Women &<t
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e Tt (Plastic Surgery)
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About Bharatiya Jain Sanghathan (BJS)
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About Bharatiya Jain Sanghathan (BJS)
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Benefits of Minority for Women About Bharatiya Jain Sanghathan (BJS)
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_BIS Happ

Hospital, Pune addressing at inaugural
orogramme of “Free Plastic Surgery Camp”

@ Join Minority issue.

@ Girls participating in Empowerment of Girls

’&’i (EOG) programme

Dr. Parag Sancheti, Chairman of Sancheti f \rgery Camp

enings
Leaders of Jain community

meeting Law Minister Shri Kapil Sihal for

Wy @ NRJ
W 1

flat

&€ Plastic

Late DR SHARADCUMAR DCISET

Dr. Raghunath Mashelkar, eminent scienfist
felicitating 0 member of recently formed
BJS Ex-Student Alumni

Members participating in BJS

National Executive Coundil meeting
at Aamby Valley, Lonavla
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BJS programmes and acfivifies
o0

| Social Development
» Empowerment of Girls (EOG) » Minority Cell

» Mass Marriages

» Empowerment of Boys (EOB) > Student Assessment Programme (SAP) » Basic Family & Marriage Counseling

» Empowerment of Couples (EOC) Std. IV, VIll Course (BFMC)

» Matrimonial Meet » Career Guidance » And many more....

» Plastic Surgery Camps
v —
i Educational Initiatives \

School Assessment and Accreditation Mulyavardhan- a value educuﬁor! programme .
» Process Assessment Imbibe universal values and morals and build the character of a child

- Critical expert evaluation of school processes for internal from the formative years.

improvement plans » Thorough Design
- Based on comprehensive key areas of school operations - Extensive research on global trends in decline in values g i
» Profile Classification root causes :
- Placement of Schaol with respect to availability of » Innovative Teaching-Learning Methods
inkrastrucure, faclies and human resources - Emphasis on self evaluation rather than examination for stress .

- Useful for fund-based development planning
» Grading of school
- Third party validated report for schaols outreach

- Based on extensive feature list of school

» Member of CBSE Iment for School Quali » Sustainable implementation
Airsr;s:l:lznf and ﬂf:;;;;:: o chool Qualty - Covering total 38,000 students of 500 Primary schools of

Patoda, Ashti tehesil of Beed & Municipal Corporation schools
of Jalgaon, Maharashtra

free learning

» Universal applicability
- Universal confext maintained along with the regional flavour

& )
( Disaster Response A
* 1993: Latur Earthquake, Maharashtra ¥ 2005: Jammu & Kashmir Earthquake
Educational Rehabilitation of 1200 boys (Std V to groduation) 870 pre-fabricated shelters despatched for giving refuge
* 1997: Melghat Malnutrition Project to 15,000 affected people.
Educational Rehabilitation of 350 boys from tribal community for ~ » 2008: Bihar floods o
10 years. Medical aid o 1,50,000 victims in 181 days. 1
* 2001: Gujarat Earthquake » 2013: Maharashtra Drought
Re- constructed 368 schools in 90 days and handed over fo the - Desilting of 115 water bodies in drought-prone district of
government. Beed within a period of one month as @ long-term- o
» 2002: Akola floods mifigation measure. .
Temporary shelfers provided to 15,000 victims. - Establishment and management of 28 cattle camps in 7
» 2004: Tsunami drought ridden districts for 10,000 animals.

- Rescue and relief operations through 6 camps in Tamil Nadu.,
- Constructed 11 schools and 34 primary health centres in 1 year g
\__ o Andaman & Nicobar islands. Sl )

Bharatiya Jain Sanghathan |

BJs Muttha Towers, Don Bosco Road, Near Golf Course, Yerawada, Pune - 411 006

wree ot e lelefax: +91-20- 4120 0600 _
Email: info@bjsindia.org @ Website: www.bisindia.org & Facebook: wwwfacebook.com/BJSIndia

et i e — T —



